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Notice

This Benefit Guide is intended to provide a summary ciates benefit
package. It is much shorter and less technical tha
effort to make sure

e case of discrepancy, the provi-

mployment handbook will gov-

govern our benefits and policies. Computer Asso
the information in this summary is accurate;
sions of the legal plan documents, and the
ern.

This Benefit Guide is not a contract. ssociates is providing these benefits volun-
tarily and may change them at any ti

This Guide does not guaran
are employed by Comguter jther you or Computer Associates may terminate

your at-will emp ip at any time, with or without cause, and with or without
prior notice.

ent. If you become an employee or currently
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Welcome

To All Employees:

Computer Associates offers its employees a compg
package is a valuable part of the total compensatiort
Please carefully review this employee benefi@ide i
meet your needs.

king decisions to best

Computer Associates offers the foll

e Medical
e Section 125 Pre-Tax Ca

If you have benefi ase contact your benefits representative.

We would like t
time. Also, we wan
in this and previous yea

ployees who are receiving this guide for the first
ose employees who have contributed to our success
rking together we will ensure 2008 tobe ~ a banner
year.

Sincerely,

John Doe
President & CEO
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Eligibility

You will be eligible to participate in the Computer As
following employee category

it plagif you are in the

¢ Full-Time Employee (you are normally sghedule ork at least 30 hours per week).

If you have any of the following “Qualifying
e Birth

e Adoption

e Marriage

e Divorce

e Lossof coverage

You are also elig fit
e At Open Enro
e  When you are a New (A waiting period may apply)

WWW.CA.COM

make changes to your benefits:
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Observed Holidays

Throughout the year, the following holidays are paid

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day

Important Note: Unless ex
work a full, regularly sched

icated otherwise, all employees should expect to
ior to any of the above Observed Holidays.

WWW.CA.COM
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Payroll

June 29, 2009

July 13, 2009
July 27, 2009

January 5, 2009

January 19, 2009
February 2, 2009

February 16, 2009 August 10, 2009

August 24, 2009

March
Marc September 14, 2009

March 30, September 28, 2009

April 13, 2 October 12, 2009

April 27, 2009 October 26, 2009
May 4, 2009 November 9, 2009
May 18, 2009 November 23, 2009
June 1, 2009 December 7, 2009

June 15, 2009 December 21, 2009

WWW.CA.COM

For Payroll changes contact:
NAME
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Payroll

d Ho

e All Paydays fall on a Monday; except where there j
Employees will then be paid the previous busi
Except where otherwise noted:

e The Thursday prior to your payd
tendance for the current pay peri
¢ The following day (FRIDAY no lat
received, confirming the
¢ On Monday, you will be i
port. Should a disgrepancy

y on a Monday.
served Holiday.

ive an emailed report of your at-

must reply to the email you
1l report for that pay period.

in the amount of your verified payroll re-
ement will promptly investigate.

IMPORTANT:

1. Employees a ‘make-up” time that was to have been worked in a specific

pay period. worked will be deducted from your PTO.
2. Employees who'ao no

firmed/incomplete educted from their PTO.

WWW.CA.COM

it a confirmation of their time worked; may have any uncon-

CAPTION TEXT
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PTO

CAPTION TEXT
Caption text goes here.

PTO is time accrued each pay period for employees toigiii or vagion, sick, and per-
sonal days.

Unless, otherwise agreed to in writing, the f
Computer Associates employees:

Time of Employment Upto & AfterYear 2
Non- Exempt 0 4609999999999999 4
Exempt 2.4609999999999999 4

PTO REQUEST

1. Other than,
absences.

2. PTO requests will

s due to sickness, etc. PTO must be requested for planned

ted on a first-come, first-serve basis.

WWW.CA.COM EMPLOYEE BENEFITS GUIDE 10



CAPTION TEXT

e Legal marital status (marriage, death o i 2 legal separation and annulment).

e Number of dependents (events that cha birth, death, adoption and
placement for adoption).

e Termination or commencement t, strike or lockout, commencement of or

return from unpaid leave,of absen in work site.

which one or more of the following events occur (unless otherwise specified):

¢ You terminate employment

¢ The plan terminates

* You cease to be eligible

e Your required contribution is due but not paid after any waiting period

e The date your dependent or domestic partner ceases to be classified as a “dependent” un-
der the definition of the insurance contracts or plan

COBRA COVERAGE

Employees or dependents other than domestic partners may elect to continue plan coverage
that would otherwise end because of one or more COBRA-qualifying events. Complete details
on COBRA continuation coverage are included in the insurance contracts and booklets that
govern each benefit.

WWW.CA.COM EMPLOYEE BENEFITS GUIDE
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Medical Benefit Plan

Insured by: ABC CARRIER

Find Providers: WWW.WEBSITE.COM/

Medical insurance is an important piece of CA’ ge. With the cost of
medical care continuing to rise at a double-digit for us to work to-

gether to control costs.

nced diet, exercise, taking part in

health screenings and havin Is;

i Risk Assessment and addressing con-
cerns early;

e Taking advanta

e Using preventive ¢

ation opportunities;
en appropriate.
CA’s medical plans are ful sured, and the company pays a portion of all employee
medical and prescription claims.

Premiums withheld from employees (your payroll deductions) make up the balance
of these costs. As a result, your health care decisions directly affect the costs of NBT
CA’s medical plans and, ultimately, the annual increases passed on to employees.

How Do | enroll in CA’s benefit
plans? PAGE 6

<< [IMPORTANT

INFORMATION

WWW.CA.COM

QUICK CONTACT LIST

Human Resource Contact
NAME

PHONE

EMAIL

MED CARRIER1 Contact
PHONE
WEB

PHARM CARRIER Contact
PHONE
WEB

MED CARRIER2 Contact

PHONE
WEB

EMPLOYEE BENEFITS GUIDE
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Below is the amount of your cost towards the benefit plans
This cost is taken through a payroll deduction every tj
be pre-tax. If any deduction is to be pre-tax, you
section 125 form located in the back of this packet.

The following deductions are taken on a Bi-

MEDICAL DEDUCTIONS

Coverage HSA
Employee $150
Employee+Spous $250
Employee+Child $350
Family $450
DENTAL DEDUCTIONS

Coverage

Employee $ $ $
Employee+Spouse $ $ $
Employee+Children $ $ $
Family $ $ $

WWW.CA.COM
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